LEAGUE OF WOMEN VOTERS
OF FALLS CHURCH

The League of Women Voters®

FALL 2015 VOTERS’ GUIDE
GENERAL AND SPECIAL ELECTIONS ON TUESDAY, NOVEMBER 3, 2015
POLLS OPEN 6:00 A.M. TO 7:00 P.M.
• Valid employer-issued photo identification card
• U.S. Passport

DELEGATE TO VIRGINIA SENATE, DELEGATE TO VIRGINIA ASSEMBLY,
COMMONWEALTH’S ATTORNEY, CLERK OF THE COURT, FALLS CHURCH CITY COUNCIL,
FALLS CHURCH SCHOOL BOARD
THE CITY OF FALLS CHURCH

The City of Falls Church was incorporated as an independent city in 1948. According to the 2010 Census, the
City is home to 12,332 people who live within its 2.2 square
miles. Falls Church is part of Virginia’s 35th Senate district,
53rd House district, and 8th U.S. Congressional district. Falls
Church operates under a Council-manager form of government. The City has its own school system and police department. The City also has its own District Court, but combines
with Arlington County to make up the 17th Judicial District of
Virginia; there is one Circuit Court for the two municipalities,
which is located in Arlington. The City shares its Commonwealth’s Attorney with Arlington County. The Falls Church
school system is comprised of five schools: Jessie Thackrey
Preschool (Ages 2-5), Mt. Daniel Elementary School (Grades
K-1), Thomas Jefferson Elementary School (2-5), Mary Ellen
Henderson Middle School (6-8), and George Mason High
School (9-12), with a combined enrollment of 2,565 (October
1, 2015 figure). The City’s fiscal year begins July 1 and ends
June 30 of each year. A complete list of City services and information can be found at: www.fallschurchva.gov. The approximately 9,200 registered voters who live within the City
of Falls Church are eligible to vote at the appropriate polling
place for their residences.
Ward 1: Thomas Jefferson Elementary School
601 South Oak Street
Oak Street Gym Entrance
Park on Oak Street, Fellows Court, Parker Avenue, or Timber Lane

Voters without a valid photo identification card may cast
a provisional ballot but must submit identification to the Elections Office by noon Friday, November 6, to have their ballots
counted.

Ward 2: Oakwood Apartments
501 North Roosevelt Street
Main Building, Conference Room
Park in back lot and enter next to Convenience Store

ABOUT THIS GUIDE

Ward 3: Falls Church Community Center
223 Little Falls Street
Park in Community Center lot or on Little Falls Street
For additional information on the November 3, 2015 general
election, voter registration, or absentee voting, please contact
the Falls Church Office of Voter Registration & Elections at
(703) 248‐5085 or vote@fallschurchva.gov.

IDENTIFICATION REQUIRED TO VOTE

Officers of the Election are required to ask voters for identification. The Commonwealth of Virginia requires all voters
to present a valid photo ID. IDs with expiration dates must be
current or not expired more than 12 months before the election. Registered voters may use one of the following types of
photo identification to vote:
• Virginia voter identification card
• Valid Virginia driver’s license or special identification card
issued by the Department of Motor Vehicles
• Military Identification card
• Any federal, Virginia, or local government-issued identification card with photo
• Valid student identification card with a photo issued by
any higher education institution in Virginia

The League of Women Voters of Falls Church (LWVFC)
worked with the Leagues of Women Voters of Arlington
(LWV Arlington) and of Fairfax (LWV-Fairfax) to produce
this Voters’ Guide to help citizens in the City of Falls Church
choose their representatives to the Virginia Senate, the Virginia House of Delegates, the Commonwealth’s Attorney,
Clerk of the Court, Falls Church City Council, and Falls Church
School Board.
LWV-Fairfax sent a questionnaire to all Virginia candidates
whose names were qualified to appear on the November 3,
2015 ballot. LWV Arlington sent questionnaires to candidates
for Clerk of the Court and Commonwealth Attorney’s. LWV
Falls Church sent questionnaires to candidates for City Council and School Board. All candidates for the same office were
sent the same questions. Biographies and responses to the
questions for contested races appear below as written by the
candidates and are not edited. Candidates’ original responses
for all races can also be found at www.VOTE411.org and are
on file with the organization that solicited their responses.
Within each race, candidates are listed in the order in which
their names will appear on the ballot.
LWVFC is a nonpartisan organization founded in 1951,
whose purpose is to promote political responsibility through
informed and active participation in government. The League
of Women Voters does not support any political party or candidate. For further information, please visit www.lwvfallschurch.org.

VIRGINIA STATE SENATE (DISTRICT 35)
THE OFFICE

The Senate of Virginia is the upper house of the Virginia General
Assembly. Together with the House of Delegates, the Senate has legislative power to enact laws.

ber of contested elections and increase voter turnout?

BIOGRAPHY AND QUESTIONS

•• Virginia’s INFRASTRUCTURE received a C– in 2015 from the

BIOGRAPHY: Background provided by each candidate.
THE QUESTIONS:

TERM: Members of the Senate are elected every four years.

•• What changes in Virginia’s method of drawing election district

lines (REDISTRICTING), would you support to increase the num-

SALARIES: $18,000 annually.

American Society of Civil Engineers. How would you fund
the needed improvements in Virginia’s infrastructure such as
school buildings, bridges, transportation, waste water, etc.?
•• What changes to POLICING, sentencing and incarceration do
you support or oppose?
•• Explain your legislative PRIORITIES.

CANDIDATES FOR THE VIRGINIA STATE SENATE (VOTE FOR NO MORE THAN ONE)

Richard L. “Dick” Saslaw
Democrat

No response to the biographical or other questions above.
CONTACTS: 630-390-8161

Terry W. Modglin
Independent Green

BIOGRAPHY: Terry Modglin has been a U.S. Army Officer, a Capitol Hill staffer, a non-profit executive working
with youth and cities for 25 years, a veterans’ leader, youth
basketball coach for 28 years, VP of his large condominium
association, and much more.
REDISTRICTING: I support an independent nonpartisan
commission to redraw legislative districts, but I believe the

General Assembly should have input into the process. We
need redistricting at both the Congressional and state legislative levels.
INFRASTRUCTURE: We should embark on an ambitious
program of rebuilding infrastructure but emphasizing the
green technology - rail, geothermal, solar, wind power - of
the future and utilizing public-private partnerships.
POLICING: Police should have the mindset of a guardian but
heart of a warrior - this gov’t agency is 24/7. Communities
have a responsibility, too. Prevention is key. Focus on the
situational and root causes.

PRIORITIES: We must remember that the environment we
affect today is the legacy we leave future generations, so we
need to do everything to preserve and enhance it. Protecting
our children includes protecting the unborn and the dependent elderly. Reasonable firearms and road liability rules will
save lives.
CONTACTS:
Website–http://www.terrymodglinforvasenate.com;
Email–modglinforvasenate@gmail.com; 202-270-3083

CANDIDATES FOR FALLS CHURCH CITY COUNCIL ON NEXT PAGE

FALLS CHURCH CITY COUNCIL
The City Council enacts ordinances and resolutions,
approves City budgets, sets tax rates, and establishes
policy. In formulating decisions and policy, the Council Members act as a group.

political party. Elections of City Council Members
are held in November of odd-numbered years for 3
or 4 members. With the seating of a new Council, the
Council members elect the Mayor and Vice Mayor
for a 2-year term.

TERM: Council members are elected at-large for

SALARIES: $9,200 annually for Council members

THE OFFICE

4-year terms and are not affiliated with any national

and $9,800 annually for the Mayor.

•• How will you ensure that development reflects

BIOGRAPHY AND QUESTIONS
BIOGRAPHY: Background provided by each

candidate.

THE QUESTIONS:

•• How can Falls Church continue to be AFFORD-

the VALUES of Falls Church citizens and their
vision for the character of the City?
•• How can the City WORK MORE COOPERATIVELY with Arlington and Fairfax County, especially on issues relating to transportation and
possible shared resources?

ABLE for all citizens?

CANDIDATES FOR FALLS CHURCH CITY COUNCIL(VOTE FOR NO MORE THAN THREE)

Johannah Barry
BIOGRAPHY: My background includes over thirty years of
institutional advancement, strategic planning and organizational development for domestic and international conservation organizations. B.A. Washington State University; M.A.
University of Virginia
AFFORDABLE: Diversity requires that we look at the
full spectrum of financial sustainability. This requires
discipline on the expense side as well as innovation on
the revenue side. Simply considering one aspect is injurious in the long run for our City and either stifles innova-

Philip D. Duncan
BIOGRAPHY: Leslie and I bought our City home in 1985.
Our kids attended City schools K-12. Before my 2012 Council election, I served on the Economic Development Auth.,
Citizens’ Advisory Committee on Transportation, and FC
Education Foundation, to name a few.
AFFORDABLE: With careful City planning and thoughtful
economic development policies that encourage environmentally smart growth, Falls Church can attract a wide range
of housing options, including reasonably priced apartments
and condos for younger residents and “empty nesters,”
and we can bring in a wider range of businesses that will

Letty Hardi
BIOGRAPHY: Falls Church City has been my home for over
12 yrs. Mom to 3 boys, all in FCCPS. Community activist &
volunteer. Northern VA native with deep FCC family roots.
UVA grad (economics, psychology), financial services and
project management professional.
AFFORDABLE: Affordability & economic diversity are important values to maintain. We can’t keep taxing our way on
the backs of homeowners. Smart, responsible economic development diversifies our tax base - it keeps taxes as low as
possible. It also helps preserve generational and workforce
diversity: affordable and workforce housing attracts young

Samuel A. “Sam” Mabry
BIOGRAPHY: Former Vice Mayor and elected twice to the
City Council. Now retired, was Senior Vice President for
Government and Regulatory Affairs of a Fortune 200 Company. Former Chief of Staff to the U.S. House of Representatives Majority Whip.
AFFORDABLE: A Council majority’s approval of multiple
apartment projects--with more now on deck--supported by
an entrenched and powerful developer, press, and political
complex--has produced only a modest financial gain and
installed long-term liabilities ultimately accelerating our

tion or significantly alters the character of the City. We
can be affordable for all citizens if we strategically and
thΩoughtfully plan our development and expenditures to
benefit the full range of our residents.
DEVELOPMENT: Qualities such as harmonious mix of
housing, walkability, human scale architecture, and historic preservation, environmental sensitivity and financial
sustainability are ratified yearly in our budget process. Our
Boards and Commissions, whose members have significant
expertise in their respective areas, must be fully engaged
in the development process and their input regarding these
important aspects are respected and embedded in the final
design and implementation of development.
strengthen our revenue base and help us keep the property
tax rate stable. We can make our City more friendly for
walking and biking, enabling all of us to save money on gas.
DEVELOPMENT: My approach to development issues (and
to all issues) is to listen attentively and with an open mind
to everyone’s ideas, concerns and priorities. In gathering information, I tap the expertise of staff, and I rely heavily on
the knowledge and experience of our volunteer boards and
commissions. I talk extensively with citizens and Council
colleagues, seeking common ground in divergent viewpoints.
When voting, I try to balance competing priorities and act in
the best interest of the whole City.
WORK COOPERATIVELY: 1. City Councilors and staff
professionals, keeps older residents who want to retire here,
and helps teachers, small business owners, and City employees to afford to live where they work.
DEVELOPMENT: I have been actively listening already, and
I’ve heard that no one wants a “concrete jungle” as we pursue measured growth. Ongoing, we need to regularly seek
input–and not just during budget season or once a year town
halls–to ensure our direction reflects the input of ALL citizens. I am committed to using a variety of mechanisms for
engagement: small neighborhood mtgs, social media, surveys, more participation in Boards and Commissions, and
multiple meeting options convenient for more citizens.

WORK COOPERATIVELY: Falls Church shares a range of
services with Arlington and Fairfax. With our proximity
to Washington, DC, there are immediate stresses on our
public safety and emergency response personnel where we
must find efficiencies. We should be working with regional
working groups and local task forces (NVTC and NVTA)
on creating solid regional transportation plans, informed by
VDOT’s 66 Inside the Beltway plan, and ensure that Falls
Church receives its fair share of support.
CONTACTS:
Website–www.johannahbarryforcitycouncil.com;
Email–barry.johannah@gmail.com; 703-562-2104

should actively participate on regional bodies dealing with
cross-border issues (e.g., transportation, environment, public safety, housing).
2. Council should meet periodically with our counterparts
in neighboring jurisdictions to discuss mutual concerns.
(During my Council term, we’ve met with the Arlington Co.
Board and Vienna Council.)
3. Council and School Board members and staff should coordinate more closely to ensure productive communications
with Fairfax Co.
CONTACTS:
Website–www.duncan4fc.com;
Email–duncan4fc@gmail.com; 703-209-2005
early and often, not just to seek approvals for the latest project or in occasional joint meetings, but to partner on common challenges - ex: traffic is regional issue we can’t tackle
alone. One of our challenges as a small city is the lack of
scale, and neighbor partnerships just make sense. We already
outsource much of our fire, safety, and court services - I’d
like to see if there are other opportunities to leverage our
neighbors’ scale for greater efficiency.
CONTACTS:
Website–www.lettyhardi.org;
Email–lettyhardifcc@gmail.com; 703-969-0063

WORK COOPERATIVELY: We should engage our neighbors
un-affordability. Brick by brick this “complex” has chipped
away at the zoning code to reduce our identity as a little city
with small schools and added long term liabilities. We must
rewrite this “loop-holed” law.
DEVELOPMENT: Values can be regained by rewriting the
Special Exception ordinance. This law has been wheeled by
the Council to meet the aims of its majority and accelerating
the process to transform the city into an echo of Orange Line
stops. A new Special Exception ordinance must set specific
criteria that makes it compellingly evident that we are not
simply creating “Fallston” rather than sustaining a little city
with small schools. Four Councilors must not be the sole city
master developers.

WORK COOPERATIVELY: The Council must recognize the
necessity and benefits of multi-jurisdictional cooperative arrangements, including extending the Arlington ART bus system to the City. Once opportunities are identified, the City
would engage with neighboring jurisdictions and begin negotiations which could lead to quality of life benefits for our
citizens including financial. There is no indication that this
Council majority understands such agreements are crucial to
maintaining an affordable city.
CONTACTS:
Website–www.samforcitycouncil.com;
Email–samandsandymabry@yahoo.com;
703-851-1775

VOTE
GENERAL AND SPECIAL ELECTIONS ON TUESDAY, NOVEMBER 3, 2015
POLLS OPEN 6:00 A.M. TO 7:00 P.M.
CANDIDATES FOR FALLS CHURCH CITY COUNCIL CONTINUED ON NEXT PAGE

CANDIDATES FOR FALLS CHURCH CITY COUNCIL(Continued)—(VOTE FOR NO MORE THAN THREE)

P. David “Dave” Tarter
BIOGRAPHY: A Northern Virginia native, Dave lives in
Falls Church with his wife, Karen, and three children, Cole,
David, and Anna, who attend the City’s public schools. He
is a past Chair of the Economic Development Authority and
past Interim City Attorney.
AFFORDABLE: A successful community should include a diverse mix of incomes and ages and allow citizens to live here
from cradle to grave. Since housing is often resident’s greatest
expense, one thing we can do is to maintain a diverse range of

housing types, including smaller units, which by their nature are
more affordable. We should continue to require on-site affordable units in new buildings. Keeping our tax rate as low as possible is also important, particularly for those on fixed incomes.
DEVELOPMENT: Listening is key. Smart, community-based
growth is a collaborative effort that includes key input from
neighbors, the larger community, commissions, and staff.
This collaboration should produce well-articulated plans that
let developers and the community alike understand what is
expected. Falls Church will not and should not redevelop
overnight. As a commercial real estate attorney, I have over
20 years’ experience helping communities manage growth.

WORK COOPERATIVELY: Falls Church is small jurisdiction
within a much larger metropolitan area. Partnering with our
neighbors is particularly important, especially given the taxpayer benefits of shared municipal services. We already have
agreements with our neighbors but should consider more. As
mayor, I understand our interdependence and have worked
to enhance these relations including organizing the first ever
joint meetings with Arlington and Vienna’s elected bodies.
CONTACTS:
Website–www.DavidTarterforFallsChurch.com;
Email–Dave@DavidTarterforFallsChurch.com;
703-408-3459

FALLS CHURCH SCHOOL BOARD
THE OFFICE

The School Board’s primary respon¬sibilities are to set policy for the
school division, approve the annual budget, develop a strategic plan, and
hire a superintendent to operate the school division in accordance with
board policy.

TERM: Four years

and how would you attack the challenge?

BIOGRAPHY AND QUESTIONS

•• The beginning of this school year saw yet another increase in stu-

BIOGRAPHY: Background provided by each candidate.
THE QUESTIONS:

•• What is the most critical CHALLENGE facing our schools today

dent ENROLLMENT. Given this increase, what specific proposals
do you have that will help the school system deal with this continued
expansion?
•• How would you ensure that RESOURCES are allocated so that students of all educational needs and levels are served equitably?

CANDIDATES FOR SCHOOL BOARD (VOTE FOR NO MORE THAN THREE)

Justin G. Castillo
BIOGRAPHY: Justin and wife Ruth Ann have lived in Falls
Church for over 20 years. Grace (GMHS ‘14) is a sophomore at Yale; the others are finally under one roof at GMHS:
George (senior and last year’s Phantom of the Opera), Alice
(junior) and Annie (freshman).
CHALLENGE: Our biggest challenge is the belief that Falls
Church can’t go on as an independent jurisdiction. Our
small-town feel & great location make it a unique place to
settle & raise a family. But the founders of the City knew that
this isn’t just another DC-area neighborhood; it’s a choice

Erin E. Gill
BIOGRAPHY: I have a BA from the University of Pennsylvania and a JD from the University of Michigan Law
School. After 11 years in the workforce as a consultant, attorney, editor, and product manager, I now stay at home with
my three boys, aged 1, 3, and 6.
CHALLENGE: It is no secret that our schools need critical
updates and increased capacity to accommodate our growing student population, but we must find a way to pay for
these projects without continuously raising the real estate tax
rate. I will draw on my background as a leveraged finance

Mark F. Kaye
BIOGRAPHY: Mark has owned and lived in the same home
since 2000. Proud parent of a GMHS graduate. MBA from
The University of Chicago and a law degree from Georgetown University. Mark works for a non-profit think tank.
CHALLENGE: Many challenges: building cost overruns, Mt.
Daniel debacle, worrisome SOL scores at TJ/MEH, nontransparent budget, etc. First, transparent budgets to allocate
scarce resources. Second, realistic and independent analysis
of our needs before we launch additional infrastructure projects. This includes the proposed public-private partnership

Alison B. Kutchma
BIOGRAPHY: I have a BA in Political Science from UVM
and I have lived in NoVA for 30 years, 13 in Falls Church
with my husband Dave and three children. Since moving
here I have been an education advocate working for full access to education for all learners.
CHALLENGE: The budget: With enrollment growing and
pressures on teachers expanding, I believe it’s critical that
we ensure that our education dollars are directed to the classroom and for educational purposes. The school budget is the
vehicle where our education policy and community priori-

reflecting values. One way we can meet this challenge is via
the George Mason HS/MEH Request for Proposals, which
offers a once-in-a-lifetime chance to recapitalize our schools
and bolster our commercial tax base.
ENROLLMENT: Rising enrollment is an issue throughout
NoVa as families flock here for jobs (by 2018, 40% of VA
public school enrollment will be in NoVa vs. 30% in 2000).
Also, recall that we’ve had 2400 students before in mid-60’s
before an exodus of families to the outer suburbs cut enrollment to 1000 by 1980. Since then, enrollment has rebounded
at a fairly steady pace. The School Board tracks enrollment
trends and has a facilities plan (e.g. the GMHS/MEH RFP)
to accommodate projected enrollment growth.
and securities lawyer when evaluating proposals, contracts,
and financing options for these projects. I also will work
with our administration and City Council to ensure the projects stay on track and under budget.
ENROLLMENT: As a mother of three young children, I see
the pressure increased enrollment is placing on our schools.
The School Board must work to project more accurately our
building and budget needs in line with enrollment projections and devise better long-term plans for meeting those
needs. We also can view increased enrollment as an opportunity to expand on programs that need a critical mass of
students to succeed, such as orchestra and more intramural
activities.
for the GMHS/MEH campus. Third, an independent auditor that reports to the Council and School Board to improve
internal controls and efficiency.
ENROLLMENT: First, a moratorium on new mixed used developments (MUDs) until we develop a strategic plan. The
MUDs have fueled over 1/3 of the growth in our schools.
MUDs have not significantly helped the City and will create need for school expansion to be funded by homeowners.
Second, fund more teachers by reducing central office staff
and merging functions with the City. Third, a strategic infrastructure plan – and means of successful execution to avoid
debacles such as Mt. Daniel.

ties are revealed. We need a transparent budget process that
provides detail and spending justification with real data to
ensure that our teachers and students are directly and beneficially impacted by our spending.
ENROLLMENT: Full analysis of budget choices and proper management is critical moving forward. A full audit of
where our dollars are going and the number of students impacted by the programs we finance is key. For example, how
much is the implementation of the Middle Years Program
costing us? Let’s analyze the data that shows the benefits
of this program on the profile of students we have. Genuine
teacher input is vital and will assist us in evaluating our current programs and potential adjustments needed.

RESOURCES: A sign FCCPS does well here: the GMHS
graduation rate was 100% last year. We strive to find new
ways to develop each student’s potential. For example:
•• Becoming VA’s first all-IB school division will offer inquiry-based learning to all students.
•• Because kids learn in different ways & at different paces,
differentiation and technology can tailor instruction to individual needs.
•• Dual enrollment offers high school/college credit; new
on-line courses broaden foreign language choices
CONTACTS:
Website–www.castilloforfallschurch.com;
Email–castilloforfallschurch@gmail.com; 571-393-0681
RESOURCES: If elected, I will work with the administration, teachers, staff, advisory committees, and community
to have an open and honest discussion about how we can
ensure that every student gets what he or she needs from FCCPS. Our schools already provide a robust and challenging
IB program for grades K-12, and I am proud of FCCPS’s
history of innovation. We should continuously review our
programs and look for other opportunities to improve the
educational opportunities for each of our students.
CONTACTS:
Website–www.gillforschools.com;
Email–gillforschools@gmail.com; 734-417-6706
RESOURCES: Encourage high performers by funding advanced math and science programs. Families move to FCC
because of the quality of the educational system. Use grades
and SOLs to track those kids who need more attention - and
provide adequate resources. Many parents have told me that
FCCPS is good at serving the top 20%, but tends to ignore
the other 80%. We need to be aggressive in helping all. We
provide much funding to our schools - we need better leadership and use of our dollars.
CONTACTS:
Website–www.KayeForFCCSchools.com;
Email–KayeforFCCSchools@gmail.com

RESOURCES: Complete budget transparency and accountability that starts with a thorough analysis of our spending
is required. We need to examine the programs we finance
and assess the educational impact and the number of students served by this funding. The current budget process,
where School Board members looked at handouts instead of
a budget, is the place to start. Without data collection that is
directly tied to our spending we can’t really assess program
value. All spending must be fully justified.
CONTACTS:
Website–www.alisonkutchmaforschoolboard.com;
Email–Alisonkutchma@gmail.com; 703-507-4465

CANDIDATES FOR SCHOOL BOARD CONTINUED ON NEXT PAGE

CANDIDATES FOR SCHOOL BOARD(Continued)—(VOTE FOR NO MORE THAN THREE)

Jacob B. Radcliff

data-driven business decisions about development, and we
must be transparent about financial matters.

BIOGRAPHY: Father of FCCPS Kindergarten & Second
Grade Students. Litigation attorney from New York, New
York. Little League baseball coach, Mount Daniel volunteer.

ENROLLMENT: My wife and I moved here from New York
City because of the quality of the schools. We must maintain our high standards as we expand and continue to strive
to improve the quality of our already strong curriculum and
programs. As a board member, I intend to bring renewed
focus to working with our teaching staff to monitor and
improve our schools as we grow. Listening to teachers and
working with the Superintendent to make their jobs better
will keep our school system strong.

CHALLENGE: Our School Board must do a better job of
managing infrastructure building projects, both in terms of
fiscal management and communication inside our community. Proposed changes at GMHS are predicted to cost $100
million, and my concern about how this will be managed
is the main reason I’m on this ballot. As a small town we
should be focused on making informed, well-deliberated and

Philip Reitinger
BIOGRAPHY: I have lived in Falls Church since 1998, with
triplets now in 7th grade. I am a former senior government
and private sector executive, with a background in technology, law, and law enforcement. I am a graduate of Vanderbilt
and Yale Law School.
CHALLENGE: The immediate critical challenge is ensuring adequate school facilities. Mt. Daniel is too small and
George Mason too small and old. For GM, the best approach
is to build a new school using significant private investment
that also creates a new “place” for the City. For MD, we

Kieran Sharpe
BIOGRAPHY: Committed husband, father of 2 GMHS grads,
foster father of 20 children. School Board Member since
1998, City Council Member 1994-1998, Boards of Education Foundation, Partnership for Youth and Homestretch, JD
American University, BA Albright College
CHALLENGE: The challenge is to achieve world-class
education for all students. To meet this challenge, I support
competitive pay/benefits to recruit and retain the best teachers, small schools, small class sizes, expanded foreign language at all levels, and improved growth models to ensure

Becky A. Smerdon
BIOGRAPHY: Parent of 2 MEH students, PhD in Education,
20 years of experiences improving educational systems and
outcomes.
CHALLENGE: There is no single challenge and no silver
bullet. A majority of our kids do well, as they would in any
other school system. Our focus should be on excellence and
equity--improving experiences and outcomes for all kids
(especially those in the middle and those struggling) and
closing achievement gaps. I would do 2 key things: (1) de-

CONTACTS:
Website–www.jacobradcliff.org;
Email–jacob.radcliff@gmail.com; 917-656-7843

RESOURCES: All of the students in our schools would
need better planning by the schools and effective oversight
by the Board. The long-term critical challenge is retaining
great teachers, which requires not just fair pay but giving
teachers tools, technology, and support.
ENROLLMENT: We should: (1) use technology efficiently
to serve students without unnecessary expense, focusing on
cost-effective technology; (2) ensure school facilities are
designed with flexibility in mind so that they can grow; (3)
focus more heavily on teacher retention, because hiring and
training replacement teachers costs money and effort, and
losing great teachers makes our schools less effective; and
(4) expand school facilities with reduced taxpayer cost by
obtaining private investment.
student achievement. World-class means year-round. The
year-round program would be carefully tailored to each family’s preferences and would give credit for families’ summer
learning choices outside FCCPS.
ENROLLMENT: Continue to seek an expanded Mount Daniel, but be willing to reduce the expansion’s size to achieve
mutual benefits for Fairfax County and Falls Church. Set a
minimum of 1000 students (not 1500) for the GM project
and require the developer to show how the school could be
expanded once built at that level. Because technology will
allow many students to learn offsite, we should adjust our
projects’ building capacity accordingly. For the long term,
we should seek added land parcels for school use.
velop ambitious, measurable school board goals, track and
report progress, and (2) survey and support educators to continuously improve their craft.
ENROLLMENT: There are proposals to address enrollment
growth-but those proposals may also increase growth as
well. Thus, we have some control over this and should have
a serious discussion about how large we would like to become. There has been an erosion of trust. So, it is also important to have community walk throughs of our schools so we
can see the impact of growth for ourselves. If we need more
space, we should expand. But that should be done transparently, with community support, and cost effectively.

CANDIDATES FOR UNCONTESTED RACES
(see www.VOTE411.org for League questions and candidate responses)
Virginia House of Delegates (District 53): Marcus B. Simon (Democrat)
Commonwealth’s Attorney (shared with Arlington): Theo K. Stamos (Democrat)
Clerk of Court (shared with Arlington): Paul Ferguson (Democrat)

benefit from enhanced college and career counseling, and
I am proposing that such counseling begin in 9th grade
with periodic counselor reviews of each student’s progress.
Whatever a student’s path - shooting for an elite national
school, attending one of our state schools or planning to
start a career without college - we should be providing aid
and guidance to them long before big, life-changing decisions must be made.

RESOURCES: Most important, we must keep class sizes
small to benefit all students. We need to continue programs
like the International Baccalaureate program, which challenges students at all levels. Our schools need to refine their
use of technology so that it strengthens the ability of students
to learn at their own pace, and helps teachers teach rather
than distracting them. And we need to ensure we look at and
see improvement in all students because the achievement of
all is important to us.
CONTACTS:
Website–www.reitinger.org;
Email–phil4fcc@gmail.com; 703-915-4241

RESOURCES: Implement the International Baccalaureate
program across PK-12, ensuring that students develop critical thinking and creative problem-solving skills. Measure
learning growth for each student and provide staff with the
data and training so they can help all, including special
needs, ESOL and other special populations. Engage the full
diversity of our parents, and sustain high levels of communication with them. Provide access to books, technology,
and enrichment activities for the disadvantaged.
CONTACTS:
Email–kjsharpe@starpower.net; 703-536-3130

RESOURCES: For the most part: resources = staff. On my
facebook page, I highlight an audit process that examines
where staff are deployed and how that impacts student experiences and outcomes. The first step in addressing equity
is to determine where resources are allocated and how that
impacts kids and our goals for them. This audit could identify areas for change. Most importantly though we do not
have good information on how well all of our students are
served. We need more and better data we can trust.
CONTACTS:
Website–www.beckyforschoolboard.com;
Email–bsmerdon@QRA-LLC.net; 703-307-7559

VOTE
ELECTION TUESDAY, NOVEMBER 3, 2015
POLLS OPEN 6:00 A.M. TO 7:00 P.M.

The Fall 2015 Voters’ Guide was prepared, using
monies from the LWV Education Fund, by:
League of Women Voters of Falls Church
P.O. Box 156
Falls Church, VA 22040
www.lwvfallschurch.org

Like us on Facebook
League of Women Voters of Falls Church

